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Terms of Use
Thank you for downloading this Workplace+ resource.

These materials have been developed by Your Inclusion Plus Ltd to provide practical guidance, 
templates and tools that support organisations in creating fairer, more confident and better-managed 
workplaces.

By downloading and using this resource, you agree to the following terms.

1. General Information
This publication is intended for information and educational purposes only.

It does not constitute legal advice, HR consultancy, employment advice or professional services.

Every organisation is different and should consider its own circumstances before implementing any 
recommendations contained within this publication.

2. No Legal Advice
While every effort has been made to ensure the information contained within this resource is accurate 
at the time of publication, legislation, statutory guidance, case law and best practice may change.

Organisations should obtain independent legal or professional advice where appropriate before 
making significant decisions.

3. Use of Templates
The templates, checklists and examples included within this publication are designed to support 
good practice.

They should always be reviewed and adapted to reflect:

your organisation
your sector
operational requirements
current legislation
professional advice received

Templates should not be adopted without appropriate review.

4. Organisational Responsibility



Your Inclusion Plus Ltd accepts no responsibility for decisions made solely on the basis of this 
publication.

Responsibility for organisational decisions remains with the employer.

5. Equality Impact Assessments
Completion of an Equality Impact Assessment does not in itself demonstrate legal compliance.

It is one element of good governance and should form part of wider decision-making processes.

6. EHRC Guidance
Where this publication refers to guidance issued by the Equality and Human Rights Commission 
(EHRC), this guidance should be read alongside relevant legislation and any subsequent updates.

Users are responsible for ensuring they refer to the most current versions of applicable legislation 
and guidance.

7. Intellectual Property
This publication is the intellectual property of Your Inclusion Plus Ltd.

It may be used internally within the purchasing organisation.

It may not be:

reproduced for resale
redistributed outside the purchasing organisation
published online
amended and republished as another organisation's work
used for commercial gain without written permission

8. Limitation of Liability
To the fullest extent permitted by law, Your Inclusion Plus Ltd accepts no liability for any loss, damage 
or claim arising directly or indirectly from the use of this publication.

9. Version Control
Version:1

Publication Date:03/08/2026

Review Date:02/12/2026



10. Contact
For questions about this publication or Workplace+ membership, please contact:

Your Inclusion Plus Ltd

Email:chris@yourdandi.co.uk

Website:www.yourdandi.co.uk

www.yourdandi.co.uk

Copyright

© 2026 Your Inclusion Plus Ltd. All rights reserved.

No part of this publication may be reproduced, stored in a retrieval system or transmitted in any form 
or by any means, electronic, mechanical, photocopying, recording or otherwise, without the prior 
written permission of Your Inclusion Plus Ltd, except for internal business use by the purchasing 
organisation.
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If you require further support with tis document or implementing any
of the Workplace+ Essentials package please get in touch

Email: Chris@yourdandi.co.uk
Call: 07563222426
Website: www.yourdandi.co.uk/workplace-plus


